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NOTICE OF CRITICAL STATUS 
  

Under the Pension Protection Act of 2006 (PPA), a multiemployer pension plan generally will be considered to be in 

“endangered” status if, at the beginning of the plan year, the funded percentage of the plan is less than 80 percent or in 

“critical” status if the percentage is less than 65 percent (other factors may also apply).  If a pension plan enters endangered 

status, the Trustees of the plan are required to adopt a funding improvement plan.  Similarly, if a pension plan enters critical 

status, the Trustees of the plan are required to adopt a rehabilitation plan.  Rehabilitation and funding improvement plans 

establish steps and benchmarks for pension plans to improve their funding status over a specified period of time.  

   

On December 29, 2015, the Fund's Actuary certified to the U.S. Department of the Treasury and to the Board of Trustees that 

the Fund will be classified in critical status, but not in critical and declining status for the 2015 – 2016 Plan Year (which 

began October 1, 2015) because its funded percentage is less than 65% and it has a projected funding deficiency in the 

current or next 4 plan years. 

 

The PPA permits pension plans in critical status to reduce, or even eliminate, benefits called “adjustable benefits” as part of a 

rehabilitation plan. The Fund offers early retirement subsidies, disability benefits (not yet in payment) and death benefits 

other than the Qualified Survivor benefits which are considered “adjustable benefits”. The Trustees did eliminate some 

“adjustable benefits” in 2009 as part of the current rehabilitation plan. No other benefit reductions have been implemented 

since 2009. If the Trustees determine that further benefit reductions are necessary, you will receive a separate notice in the 

future identifying and explaining the effect of those reductions. However, the Trustees remain committed to seeking all 

available alternatives before any existing benefits are affected. 

 

 

In an effort to improve the Pension Fund’s funding situation, the Trustees adopted a Rehabilitation Plan on January 15, 2009 

and amended that Rehabilitation Plan effective December, 2015.  In addition to certifying that the Fund remains in critical 

status for the 2015 – 2016 Plan Year, the Fund’s Actuary certified that the Fund is making scheduled progress in meeting the 

requirements of its adopted Rehabilitation Plan. 

 

You may obtain a copy of the Pension Fund’s Rehabilitation Plan and the 2015 review and amendment by contacting the plan 

administrator. Or you may obtain this information directly from the Pension Fund’s website on the internet at 

http://www.nettipf.com. 
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ANNUAL FUNDING NOTICE 

Introduction 

This notice includes important funding information about your pension plan (“the Pension Fund”).  This notice also provides 
a summary of federal rules governing multiemployer plans in reorganization and insolvent plans and benefit payments 

guaranteed by the Pension Benefit Guaranty Corporation (“the PBGC”), a federal agency. This notice is for the plan year 

beginning October 1, 2014 and ending September 30, 2015 (referred to hereafter as “Plan Year”).  

Funded Percentage 

The funded percentage of a plan is a measure of how well that plan is funded.  This percentage is obtained by dividing the 

Pension Fund’s assets by its liabilities on the valuation date for the plan year.  In general, the higher the percentage, the better 

funded the plan.  The Pension Fund’s funded percentage for the Plan Year and 2 preceding plan years is set forth in the chart 

below, along with a statement of the value of the Pension Fund’s assets and liabilities for the same period. 

  

 2014 2013 2012 

Valuation Date  10/1/2014 10/1/2013 10/1/2012 

Value of Liabilities $7,319,681,688 $7,076,521,543 $6,889,483,781 

Actuary’s Value of Assets $2,894,361,454 $2,840,212,346 $2,844,734,804 

Funded Percentage – Actuary’s Value 39.5% 40.1% 41.2% 

Auditor’s Fair Market Value of Assets $4,385,890,837 $4,165,354,720 $4,117,677,095 

Funded Percentage – Auditor’s Value 59.9% 58.9% 59.8% 

It should be noted that the Pension Fund has negotiated transition agreements with over 60 employers whereby those 

transition employers have agreed to simultaneously pay to the Pension Fund their withdrawal liability, as well as remitting 

ongoing pension contributions. Therefore, the Pension Fund’s auditors have included approximately $1.5 billion of 

receivable withdrawal liability payments in their certified fair market value of Pension Fund assets.  

Fair Market Value of Assets 

Two asset values are included in the chart above, 1) the actuary’s value of assets and 2) the auditor’s fair market value of 

assets.  Market values tend to show a clearer picture of a plan’s funded status as of a given point in time.  However, because 

market values can fluctuate daily based on factors in the marketplace, such as changes in the stock market, pension law 

allows plans to use actuarial values for funding purposes.  While actuarial values fluctuate less than market values, they are 
estimates. The auditor’s fair market values of assets include the value of receivable employer withdrawal liability payments. 

 Participant Information 

The total number of participants in the plan as of the Pension Fund’s valuation date was 72,132.  Of this number, 19,443 were 

active participants, 32,356 were retired or separated from service and receiving benefits, and 20,333 were retired or separated 

from service and entitled to future benefits.  

 Funding & Investment Policies 

The law requires that every pension plan have a procedure for establishing a funding policy to carry out the plan objectives.  

A funding policy relates to the level of contributions needed to pay for benefits promised under the plan currently and over 

the years.  The funding policy of the Pension Fund is to comply with the funding requirements of the Internal Revenue Code, 

as amended from time to time.  The Board of Trustees monitors the level of funding with the assistance of the Pension Fund’s 

enrolled actuary and the Pension Fund’s investment consultant.  


